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Although Roma people belong mostly to the urban population, differences in
their demographic characteristics compared to those from rural areas are
negligible, which indicates that there is an ethno-demographic system with its
own stable "internal” structure with mechanisms of behaviour "from within",
while the management process is subject to internal orientations of the
workings of the demographic system. Thanks to such characteristics, the

stability of the demographlc processes is far greater than the stability of the
extemal conditions.” =




(AL DR N “BEA e D1 L)

'in the Nationa mp oymen ' rategy Tor the pe
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The qualification structure of R

re I§tered with the S
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out of a total number of reglsterﬂbma 19, 420‘_0_[ them ie. , n” |
- 89.12%, have no quallf‘ ication. - 2 = -~ A

; 2 !‘be rtumber of those who completed secondary educatuon is: 2,283,

“alittle under 10%. -

Only 88 completed higher educatlon which s 0 40% of the overall

registered number in the NES. =~
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ture of Roma registered with thie NES is as follows: most are
3( and 50 years, accounting for 49,44% of the total number,
14 of ther nare below 30 year's . and the fewesi.:,‘ .
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